Under all of the aforementioned circumstances, and on the
basis of the entire record as a whole, I conclude and find
that it does not support any conclusion of the existence of
any imminent danger at the time of the closing of the track
haulage area by the safety committee.  Since no imminent dan-
ger existed, I further conclude and find that the action by
the safety committee was unauthorized and contrary to the
clear terms of the applicable Wage Agreement provision relied
on by the respondent to remove Mr. Harmon from the safety
committee, and that Mr. Harmon1 s participation in that deci-
sion was not protected activity.  I further find no credible
evidence to support any conclusion that the respondent's
action in removing Mr. Harmon from the safety committee was
motivated in any way by management's desire to punish him, or
to otherwise retaliate against him, for his vigorous enforce-
ment activities as a member of the safety committee.  I also
conclude that the respondent's removal of Mr. Harmon from the
safety committee was well within its discretionary managerial
rights to direct the workforce and manage its own mine.

CONCLUSION AND ORDER

In view of the foregoing findings and conclusions, and
after careful consideration of all of the credible evidence
and testimony adduced in this case, I conclude and find that
the complainant has failed to establish a prima facie case of
discrimination by the respondent.  Accordingly, the complaint
IS DISMISSED, and the complainant's claims for relief ARE
DENIED.
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